Welcome
to Allied
Universal
From IAM&AW Local
Lodge 2231

What IAM&AW Stands For


IAM&AW stands for



International Association of Machinists and Aerospace
Workers.



IAM&AW is YOU, the workers that make this company
successful.



When we stand together as One, we are able to bargain
more assertively for wages and working conditions.
Having a voice helps us to defend our jobs and the future
of our families.



It’s better to have a Union and not need one . . . than to
need a Union and not have one.
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The
Constitution


The IAM Constitution is the
glue that holds this fraternal
organization together. It was
adopted in 1889, after the IAM
inception in 1888.



The Constitution was
developed by members, and is
revised by members (every
four years) whom are elected
from each and every local
lodge within the United States
and Canada, and make such
amendments during the Grand
Lodge Convention. It reflects
the unity that we pledge to
one another, as the principles
set forth moves our association
forward on the basis of
solidarity and justice.

History of the IAM & AW

History of the IAM & AW
➢

Lockheed Missiles Division moved from Van Nuys, CA, to the
newly constructed Palo Alto, Ca. facility in 1956, then to the
larger Sunnyvale facility in 1957. The Polaris missile was the
first major new program for both locations, followed later by
satellite programs, thus the name change to Lockheed
Missiles and Space Division.

➢

Lockheed established its Plant Protection unit at
approximately the same time. The IAM & AW charter for
LL2231 was granted to DL508

➢

In 2015 the company that is now Allied Universal was
awarded the contract to provide security and safety to
Lockheed Martin Sunnyvale and Palo Alto facilities and
employees.

➢

This new company recognized the IAM & AW as the
representative of its new employees which came from the
Lockheed classifications performing the work at that time.

➢

In 2015 a five-year Collective Bargaining Agreement was
negotiated and subsequently ratified by the membership.

Dues Structure


Our current dues are $75.25 per
month ( $17.37/week).



Initiation Fee is $105.25



The dues rate increase as our wages
increase, based on the weighted
average calculated for January 1st
of each year.

HAND OUT
APPLICATIONS

What your Dues are
used for

The Contract


The Collective Bargaining Agreement
(CBA) is a legal contract between our
associated members, and the Company.



Both the Bargaining Unit and management
are bound by this 5 year commitment.
Your elected negotiators work diligently
for you, to provide the best possible
contract that is voted on by you.

What Your IAM Elected
Representatives Do For You


We fight diligently for you.
 In

negotiations; for better wages, benefits, and working
conditions.

 Through

individual and collective representation.

 Contract

Violations

 Discrimination
 Hostile

Work Environment

 Unsafe

Conditions for You, and/or the Environment

 Adherence

to Federal, State, and Local Laws

Stewards







Your Steward(s) represent you in all matters
concerning your contractual, and in many
cases, other legal rights.
All contractual or Labor Law violations should
be reported to your Steward(s) immediately.
They represent you in disciplinary matters.
They ensure that the Company adheres to the
contract.
If your rights are violated they will assist you
by filing a grievance after or in conjunction
with a grievance fact sheet.

Negotiators

Your Negotiating Committee negotiates the
contract that we abide by. The current CBA is
a five-year contract which expires in 2020.
 A few months before the contract expires our
Negotiating Committee enters into active
negotiations with Management, to bring you
the best contract possible.
 It is extremely important that we stand
united, as the negotiations process could
suffer as our benefits and working conditions
could regress.
- You make the difference 

Communication


Your elected Union Representatives strive to
keep communications open with the members
and deliver updates as often as practical.
 Bulletin Boards


There is a bulletin board in the briefing area as well
as others around the LM campus containing Union
materials. They are large, wood framed, and locked.

 Email

from the Lodge or the IAM&AW
 LL2231 Web site -https://ll2231.goiam.org/


You may also receive Email from your LRC Chair,
Stewards and Local Lodge Officers with updates,
news, and meeting notices, etc. So please continually
view your e-mails.

 LL2231 Meetings are on the 1st Friday of every
month at 4:30 PM – see your Bulletin Board

What Our Members Do
We, the members of the Bargaining Unit,
make this company run. We Secure and
provide the Safety and confidence
required by Lockheed Martin Space, the
Customer, in Sunnyvale and Palo Alto
Campus’ and enable them to continue to
operate and prosper.
We are the heart, soul of this Company.

Probationary Period
 Probation

period is 90 working

days
 Representation
 You

during Probation

are represented by the Union
during probation however, you may
be discharged or released by the
company at any time prior to the
end of your probationary period.

Pension / 401 K


A 401(k) tiered Company Contribution
plan with monthly disbursements:
0-5 Years of Service - $2,000 per Year
 5-10 Years of Service - $2,800 per Year
 10-20 Years of Service - $3,600 per Year
 20+ Years of Service - $4,800 per Year




There is currently no Fixed Benefit
Pension for new employees.

PTO and The Attendance Policy


The amount of PTO that employees will earn will be based upon seniority
as follows:
 Less than 10 years’ seniority 22 days
 10 to 20 years’ seniority
27 days
 Over 20 years’ seniority
32 days
 Full time employees earn a full 1/12 of their annual
allocation for each month in which they are on the active
payroll of the Company



A partial absence.



A full absence will An unreported absence



Exemptions for counting accumulated absences are Approved
Vacation, Jury Duty, Military Leave, FMLA/CFRA, Paid Family Leave
(PFL), Sick Leave only under Labor Code 233 regarding Kin Care,
Pregnancy, Disability, Workers’ Compensation, Medical Leave,
Volunteer Fire Fighters, Time off for Parent School Activities or
School Disciplinary Matters, Bereavement Leave, other approved
Leave of Absence, or as stated in 917 A above.

Attendance Discipline


Progressive disciplinary action for unsatisfactory attendance, as
specified in the collective Bargaining Agreement in the following
sequence:



Oral Criticism – The employee must be advised of action in
writing.



Employee Performance Notice – formal written criticism.



Second Employee Performance Notice – formal written criticism.



Dismissal.



NOTE: An employee may be subject to termination depending
upon the circumstances involved without regard to the progressive
discipline sequence if absence from work becomes excessive to the
point that the individual has become unemployable or whenever an
employee’s attendance is considered unsatisfactory even after
applying aforementioned standards set forth in the Collective
Bargaining Agreement



All such cases must be reviewed by management prior to
termination.

Other Discipline


When an employee is to be given corrective discipline,
the principles of progressive discipline will be applied as
follows:



1st step – Verbal Warning



2nd step – Written Warning



3rd step – Final Written Warning



4th step - Suspension



5th step – Termination



Exemptions for progressive discipline may be
administered for violations of the work rules are
egregious and excessive

Weingarten Act of 1975


The rights of employees to have present a union representative during investigatory interviews
were announced by the U.S. Supreme Court in a 1975 case (NLRB vs. Weingarten, Inc. 420 U.S.
251, 88 LRRM 2689). These rights have become known as the Weingarten rights.



Employees have Weingarten rights only during investigatory interviews. An investigatory
interview occurs when a supervisor questions an employee to obtain information which could be
used as a basis for discipline or asks an employee to defend his or her conduct.



If an employee has a reasonable belief that discipline or other adverse consequences may result
from what he or she says, the employee has the right to request union representation.
Management is not required to inform the employee of his/her Weingarten rights; it is the
employees responsibility to know and request.



When the employee makes the request for a union representative to be present management has
three options:
(I) They can stop questioning until the representative arrives;
(2) They can call off the interview, or;
(3) They can tell the employee that it will call off the interview unless the employee voluntarily
gives up his/her rights to a union representative (an option the employee should always refuse).



Employers will often assert that the only role of a union representative in an investigatory
interview is to observe the discussion. The Supreme Court, however, clearly acknowledges a
representative's right to assist and counsel workers during the interview.



The Supreme Court has also ruled that during an investigatory interview management must
inform the union representative of the subject of the interrogation. The representative must
also be allowed to speak privately with the employee before the interview. During the
questioning, the representative can interrupt to clarify a question or to object to confusing or
intimidating tactics.



While the interview is in progress the representative can not tell the employee what to say but
he may advise them on how to answer a question. At the end of the interview the union
representative can add information to support the employee's case.

Weingarten Act of 1975 cont.
STATEMENT:
ATTENTION:

Foreman, Supervisors, Security Personnel. I am
requesting a Union Representative
As a member of the International Association of Machinists, I am not
required to be interviewed for investigatory reasons by you without
a representative of my Union present. The Supreme Court of the
United States decided in the case of the National Labor Relations
Board vs. Weingarten Inc. that “an employee has the right to have
a Union Representative present at any investigatory interview
conducted by the employer, where the employee reasonably
believes the interview might result in disciplinary action”.

I AM NOT BEING INSUBORDINATE
However, I am refusing to talk with you until my Union Representative
is present.

Shift Preference
➢

The Company will continue the practice of
normally offering shift and workweek
assignments in seniority order.

Differential/Premium Pay
Base rate is defined as the hourly wage rate of an employee, excluding any adjustment,
bonus, differentials, overtime, or premium payment.
Regular Rate is an employee's hourly base rate of pay plus crew chief, shift differential,
continuous workweek, premium payments, but excludes overtime.



Shift Differential


Day Shift




Swing Shift






Base Pay Rate + $.60 / Hour

Graveyard




Base Pay Rate

Base Pay Rate + $ .80/ Hour

Odd Work week Pay Rate + $.30/ Hour in addition to other bonuses

Lead


Base Pay Rate + $ 1.00/ Hour

Holidays


Recognized Holidays


There are 7 holidays throughout the year. A table of all of
them and the dates can be found in the contract. Pg.16
and Pg. 17



Each Holiday is paid 8 hours at your regular rate of pay.



If you work on a Holiday, you will be paid at 2 times your
regular rate of pay for hours worked in addition to the 8
hours at your regular rate of pay

Employee Assistance
Program
Your Union recognizes that its members can have difficulties in
their work and personal life.
 Your Union has an Employee Assistance Program for you to
access at your disposal
 The link for IAMAW EAP is:




https://www.goiam.org/departments/headquarters/retireesemployee-assistance-programs/employee-assistance-program/



Your LL2231 and DL 725 official are here to help you and your
families.

The End

Questions?

